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Dedicated to our inc{gedible
partnering schools. Your
support throughout t % ars is
invaluable and the relationship

L e we have built is even stronger.
‘ We look forward to continuing
\ to support your community of
hard-working and diverse
students for years to come.
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azelwood Schools, comprising the Infant and Junior Hazelwood schools, was
built over 100 years ago in 1907 and stands tall as a site for creative learning and
constant development. Meeting with the school's headteacher, Josh Newham, it
was clear to see that the school does not stand still and is always looking for ways
to progress and develop for not only their students but also their staff members. It
seemed Hazelwood Schools had no speciality areas as the school’s performance
is astounding across the board.

Around fifteen years ago, the school federated to become a school under
the one overarching name ‘Hazelwood Schools’. From this, the school operate
as one school and one united community. As a school comprising of just under
700 pupils and just under 100 members of staff, the intimate nature of the school
meant that the community was a welcoming and friendly place for everyone.

Josh, who started as headteacher at the school in September 2021, said
“this job appealed to me because of the diverse community. Although it is so
diverse, everyone acts as one community. We come together for the benefit of
all our children”.




All about HAZELWOOD SCHOOLS.

The school offers a range of exciting
opportunities for all students inside and
outside the school. Continually developing
the school, the school introduced a new
history and geography curriculum for Key
Stage 2 and has found that this has had a
profoundly positive impact on the students.
Having recently opened the Forest School
area, which | and the students explored later,
a key part of the school’s curriculum is a focus
on the environmental issues we face today.
When creating the Forest School, as part of
the Thames 21 project, Hazelwood Schools
planted hazel whips alongside lots of other
schools that planted different species of
trees and plants across London.

By leading Eco Council sessions,
the school encourages students to talk
about the environment and come up with
solutions to everyday problems. The Forest
School is a practical and accessible way of
learning for the students. From September,
taster sessions will end and the Forest School
will be an integral part of the students’
curriculum. In this area, students will learn
how to make shelter and light fires as well as
“learning about the world around them and
what it would take to live outside and what
we as humans would need to survive”, Josh
noted. By connecting practical exploration
to prehistoric survival, the school offers each
student a completely immersive experience
in the great outdoors. Where, typically,
playgrounds are concreted places, the school
has designated an area of nature where
children enjoy spending their time.

| asked Josh what made Hazelwood
Schools uniqgue and he said that “the
community is a huge strength of our school.
We have specialist PE, music, and Spanish
provision and we pride ourselves on ensuring
a high quality of teaching across the board”.
Unlike other schools, Hazelwood teaches its
students Spanish from Year 1so that even the
youngest child can benefit from a secondary
language.

Within the pastoral team, Hazelwood
Schools has a full-time learning mentor who
manages a caseload of children to support
them in a variety of ways: to improve their
access to learning; to help them if they are

struggling; to be there if they need someone
to talk to in school or at home. The school
also has an inclusion manager who supports
children with additional needs and helps
those who need to be signposted to get extra
help.

Moreover, the school has introduced
a mental health and wellbeing week every
year. During this week, the school switch to
an adapted timetable which focuseson PSHE
lessons, mental health and wellbeing, and
ways to look after ourselves and other. What
was most significant to us, however, was the
school’'s belief that mental health should
not be followed with the word problem.
“Everyone has mental health”, Josh said. And
he is right. By removing the word ‘problem’,
the school encourages students to be more
open with each other and staff about their
mental and physical struggles.

As for upcoming developments, the
school is redeveloping classrooms to see
if they can use LED lighting and always
considers the environment in every decision
they make. The Eco Council, which comprises
year 5 and 6 students, meet fortnightly and
their findings are publicised in the school’s
online newsletter. The members of the
council recently did a traffic survey to work
out the number of cars illegally parked and
those idling, and the impact this has on
congestion and carbon emissions. On top of
this, the school is meeting with the council
to discuss how they can become a ‘School
Street’, meaning the street will be closed off
to make it a safer environment for school
children.

Finally, | asked Josh why uniform was
important to Hazelwood Schools. “It gives
our students a sense of identity,” he started,
“plus, it helps to show off our school and
helps in terms of safety on trips and local
walks. | believe it gives our students a sense
of identity and they proud to be a part of
that”.

We had a great afternoon meeting
the friendly faces of Hazelwood Schools,
including the talented and friendly students
themselves, who persevered to take pictures

during a thunderstorm.
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go to www.smithsschoolwear.co.uk
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Our EARLY BIRD OFFER.

@ o the early bird catches the worm

Early Bird
DISCOUNT

online at www.smithsschoolwear.co.uk

Smiths

This is your last chance for an online discount this Summer.

We don't want our customers to put themselves through the
stress of the last minute uniform rush and miss out on
savings. Parents are busy people, so we're offering an Early
Bird Discount to work around your lifestyles. No matter
when or where, you can place an order and save money at
the same time.

By ordering between 1st and 30th June, you're ready for
September in good time and you're saving 10% if you
spend a minimum of £25. On top of this, we offer free

delivery on all orders over £75 and next day delivery, click
and collect in store, and click and collect from some
school offices. '

If you're worried about buying early, please be assured we
have an 100 day exchange policy. /S

Be prepared and beat the queues so you have more time to

®0 enjoy those summer moments we've all been looking
v forward to. The early bird catches the worm - will you?
USE CODE

VALID 1ST JUNE 2022 - 30TH JUNE 2022



Diversity and

Inclusion

And what we're
doing about it.

You might have noticed
a few changes across our
media by now. We hope
you've noticed, in particular,
our Ethnic Diversity and
Inclusion mission coming
to the fore. After the success
of our photoshoot, we have
been visiting our schools to
representourtrue customer
base. It has been brilliant to
meet so many inspiring staff
members and students.

For so many students
growing up, it's important
to see representations of
themselves that they can
resonate with to increase
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Images subject to Copyright
as per agreement between
Smiths Schoolwear and School
Partnership Agreements.
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Our DIVERSITY & INCLUSION MISSION.

their sense of belonging.
On research, a white
male child is much more
likely to feel accepted and
as though he belongs in a
school environment than
a black male child. We not
only want every child to
feel like they belong, but
also that they can excell no
matter their background.
Every child deserves full
marks for school uniform.

i ee

reach

Hence, we will never use
images that don't represent
our multi-cultural and
mixed ability, community of
brilliantstudents. That's part
of the Smiths Difference.

We knew we had to
create an inclusive
S{mce where ever
J

udent felt able to
eir fullest
potential.
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_ Support/ng OUR COMMUNITY

107 Chean Lhe Warld is a global secial enberprise hal

plﬂmrsml:h the haspitality indusiry to recycle seap and bettled
amenities. We then work with organizations anund the world to
package the recycled soap along wilh several ather hygicne items
inte hygiene kits that are dstributed be individuals in need

ARTIST-INSPIRED
ART KITS

Looking for a way to engage employees

trom home?
e GET 15% - DISCOUNT:
e ———— SMITHSSCHOOLWEAR

artmatebox.com | @artmatebox

KITCHEN & COFFEE

@cafe.41_(0)
0208 333 2204
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A few days ago, we were fortunate enough
to sit down with a family who will be
welcoming an Ukranian refugee family of
four into their home. The British family of
five, with two children moved out of the
house, are based in a
lovely suburban village
in Lincolnshire. Meeting

had been eager to get involved in helping
aid the refugee crisis. Their motivations
were clear: “there are good people needing
help who haven't asked for war, and we
are in a positon where we can help - so

we should”, one child
remarked.
The family told

with them over Zoom, Mere areyaodpeople us, however, that the

Diane was a friendly
face who seemed over
the moon to be making
a positive difference at a

needzn!q

for Europe

“It made sense”, Di
began, “we have spare
bedrooms and there are
people looking for somewhere to be safe.
Being bombed, losing their homes and
their loved ones, in fear for their lives and
future”. From the get-go, the entire family

help who
haven t asked for
war, and we are in a
time ofgreat uncertainty pasltZOn w]wre e can
help - so we should.

Visa application phase
hadn't been easy. When
| asked how the process
was for the family, Diane
exclaimed “Long and
frustrating! | applied on
24th March and just got
the last Visa through on
3rd May. The forms were
long and complicated to complete, and
that's just the beginning of the journey”.
“What about when they arrive,” | asked, “I
expect further checks will need to be done



need to be done as well?". “When they
arrive there will be lots of other forms and
applications that need to be done to get
them set up with school
places, a bank account,
biometric residence
permit, doctors, dentist
etc. Itisalot but nothing

have been
already”.

So what got this
family to this point?
How did they make it
happen? “You have to
try and connect with
a family via Facebook
groups or local community or faith groups”,
Di responded. | asked her family how they
went about finding refugees to house.
“We used a Facebook group to post about
where we live and the accommodation we
offer. | had quite a few responses but felt
the family we will be sponsoring would
be a good match for us. They seem like a
lovely family and we message each other
nearly every day now as we await their
arrival!”. Di had gone to every length to
make the family's arrival as seamless as
possible, even going as far as videoing the
surrounding village and the route to the
local school so that the family could make
an informed decision.

“Could you tell me more about the
family?” | asked, “what are they like?". Di
remarked that they are a family of four,
two women and two girls. The father
has remained in Ukraine where he is
supporting the war effort. The family
managed to get to Slovakia shortly after
the war started and have been living in
temporary accommodation while waiting
for their visas. The mother speaks very
good English, so Di expects this will
help the family transition into their new
surroundings. “They are a lovely family
whose normal lives were turned upside
down through no fault of their own on 24th
February”.

| wanted to know more about the
challenges of housing refugees and what
the family had been through to get to this
point.“Sofarthedownsare havingtolookfor

through

on 24th

They are a lovely
compared to what they family whose normal
lives were turned
upside down through
no fault of their own

The UKRANIAN REFUGEE CRISIS.

and match with a sponsee alone. Honestly,
the positives outweigh the negatives by
far. By sponsoring a family, you can make
a real connection and
difference to people
who are in difficulty
due to circumstances
beyond their control”.
What was more
rewarding for the family,

however, was seeing
stories  of refugees
arriving and having

ebmuny. great experiences with
their host families. It was
clear to see the huge
national effort that had
gone into supporting those in a time of
crisis. “It's a great testament to the British
people!” Di said. It certainly does remind
one of the coming together of disparate
communities during the COVID-19
pandemic. In times of difficulty, the British
always seem to come together.

The family have taken every measure
impossible, giving up hours of their time to
redecorate the house and move furniture
around to ensure the family had communal
and private spaces for themselves. “We've
decorated rooms and bought beds,
bedding and towels and are making sure
they have everything they need. We've
allocated them their bathroom and living
and dining room so that they can have
privacy as a family and don't feel that they
are imposing on us. We've stocked up on
toiletries and food and have allocated their
food storage areas and fridge and freezer”.

The hard work doesn't stop there.
“We still have some things we need such
as child car seats and will be reaching out
to the local community who may have toys
and equipment their children have grown
out of, and are willing to contribute”.

Should more of us open our doors
to Ukranian refugees in a time of crisis?
Where financially and physically able to,
absolutely. Although,it'sclearthatavailable
homes are not in short supply. And, once
again, the nation is coming together in a
time of crisis to support a noble and global
cause.



The CELEBRATION ASSEMBLY.

We've just returned from One Degree
Academy’'s Celebration Assembly.
WhenJo (the Academy’s Head Teacher)
mentioned that the assemblies were
a grand and rowdy celebration of the
students’ hard work, it really was an
understatement. We were so proud
to attend the event and witness the
kindness and generosity of each
student and the school’s staff.

As the assembly hall gradually
filled with each respective year, the
excitement began to build. ODA truly
have the familial aspect of their culture
down to a T, singing every certificate
winner's name to Celebration by Kool
& The Gang. For a Friday afternoon, we
remarked, the students were incredibly
well behaved. One of our colleagues

even got a V.I.LP shoutout

“As the assembly hall f‘rom,staff and sttidents.
That's awesome!” one

gradually filled with child  remarked  on
each respective year, the learning that we stock the

excitement began o build., 239MY's uniform.
Each assembly

OD. A truly have the familial cgan with a good dance
aspect of their culture and sing along to No

. . Place I'd Rather Be by
down to a 7; singing eocry Jess Glynne, which every

certificate winner’s name lo <t dent knew the words

Celebration by Kool & The 1o off by heart. The whole
Gany ” room was buzzing with

positivity and fun energy
and the sunshine filled
the room around us.

Of the six STRIVE values, this
week's focus was Responsibility. About
four children from each class group
were selected to win a certificate for
demonstrating responsibility. John,
a new teacher at the school, even
received a certificate for adjusting so
well to their new environment.

Every interaction with One
Degree Academy demonstrates that
every child that attends the academy
is full of potential. The best part of the
assembly was that each child shared
a ‘'top tip’ for success. We are certain
that, like the children attending the
assembly, we will be taking these
tips away and reflecting upon them

ourselves.
12
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All about EAST BARNET SCHOOL.

How Fast Barnet Became One of the ;Most
Subscribed Schools in the County

stablished in April 1937, East Barnet School
stands tall in Barnet with their motto: |
want to learn. Having moved into their new
building in 2011, the school was originally a
split-site where years 7-10 and the Sixth Form
resided on the other site. The new school was
opened by the Duke of Gloucester at their
grand opening ceremony back in 2011 and,
since 1937, has only had five headteachers.

Meeting with Laura Coffill, the Deputy
Headteacher at East Barnet School, we
benefitted from hearing how genuinely
invested all staff members are in the school.
Staff turnover in itself is very low, and Laura
told us that the biggest compliment staff pay
to the school is that they send their children
to the school they work in. The school itself
comprises 1,460 students and just over
100 members of staff. The Sixth Form, in
particular, is rapidly growing and has now
reached 360 students in total. The Sixth Form
curriculum boasts a huge range of A-Levels
based around the school's enrichment and
leadership programme. Moreover, students
that need extra time before A-Levels can take

a bridging course. This means that students
can retake English and Maths and partake
in a range of activities including Business
and Digital media that prepare them for
the modern world. Popular A-Levels include
Photography, Politics, Sociology, Maths and
Further Maths. “We are known for A-Levels”,
Laura told us, “we are the top Sixth Form
school in Barnet”. The school's family feel
and genuine care for its students has had a
tremendous community impact, being over
numbersandintakefullupfornextSeptember.
Increase in admission numbers and number
of people putting down as first choice school.

Beyond the wealth of subjects and
experiences available for students, we
wanhted to know why Laura enjoyed being a
member of staff at the school. “The school is
so lovely, there's a special atmosphere about
East Barnet school. We focus really on our
culture and our values and because of this our
students “want to learn”” Laura continued
thatthevalue of ‘dotherightthing’'isan ethos
instilled in the children so that they leave as
lifelong learners who excel academically. East
Barnet teaches for life beyond the classroom
and works on developing character values of
respect, integrity, and kindness. Even in the
latest Ofsted report, the investigators said
that the value of ‘do the right thing' can be




seen in the children. “We want children to
do their best and get good grades,” Laura
continued, “but they must be nice people”.
Because of the positive and nurturing
attitude of the staff, exam results are
constantly improving and staff and student
retention are very high. Ten staff members
are alumni and many staff send their children
to East Barnet. Laura told us that the staff's
willingnesstosendtheirchildrentothe school
is a testament that they buy into what the
school is trying to achieve. “In two years, | will
send my child here”, Laura said confidently
after telling us that what they offer is good
enough for the staff members’ children.

What makes East Barnet unique from
any other school is that “very few schools are
preparedtofocusonbothaspectsofthechild”,
Laura said. The school approaches learning in
a 50/50 way - 50% challenge and 50% personal
development. The high challenge is not at
the expense of children being able to explore
who they are and make their way in the world.
Even at such a large scale, the school had a
strong family feel and everyone was friendly
and positive to each other, with Laura telling a
poorly student to get well soon as we walked
around the school. “Any child would say they
feel cared for”, Laura told us. Mindfulness and
well-being are at the heart of the school in
this way, having a well-being hub and therapy
rabbits. Laura was hopeful, (and we are too!)
that East Barnet will soon have a school dog.

In terms of pastoral support, East
Barnet School have in-house school
councillors. With increased waiting lists for
CAMHs, the school’'s on-site facility makes a
huge difference to the mental wellbeing of
its students. As part of their pastoral care,
East Barnet have a triple E programme:
extension, enrichment and enhancement.
As part of the school's curriculum, they do
mindfulness blocks for 6 weeks, self-regulate
and give coping skills. East Barnet also have a
Social and Emotional hub space where their
therapy rabbits live and a sensory room for
children who get over stimulated so that they
can regulate themselves. Even down to the
school's house system, every aspect of the
school's community is about bringing people
together through community and teamwork.

East Barnet listens to and values its
students and, after receiving feedback from

All about EAST BARNET SCHOOL.

students who felt that their uniform was
too gender stereotyped, the school decided
that all students would wear ties from the
new Year 7 intake. Having bought all new
starters ties to go in goodie bags, the school
also decided to update their PE kits to make
these gender neutral. The school certainly
has strength in its student voice - and in
listening to it and acting on it. From instilling
a confidence in standing up for what you
believe in, seven East Barnet students
have stood for Youth Parliment this year.

“Uniform is a huge part of our values -
it is a visual representation of what we stand
for. It unites the children; it breaks away from
any financial barriers. Within this, there is no
judgement because everyone is the same
and we operate as a collective body."”, Laura
said. Upon leaving the school, we asked why
uniform was important to East Barnet School.

Laura's answer summarised the most
important aspects of schoolwear: “it's about
having pride in your appearance.. about
representating the school and the values of
the school. If you are smartly dressed you
behave smartly. Our uniform makes us proud
of [our students] and them proud of us. Our
students like wearing their school uniform
because it gives them a sense of community
and unity”.

Not only does the distinctive maroon
colour have historical significance relating to
the War of the Roses but also for the parents
who used to wear the colours themselves and
pass them down to the next generation.
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25 Station Parade,
Cockfosters Rd,
Barnet EN4 ODW

Our Cockfosters store is a 7 minute walk
south from the Cockfosters tube station. The
store is on the left-hand side of the road,
opposite Sainsbury's.

155-157 Lancaster
Rd, Enfield EN2 OJN

Our Enfield store has free off-road parking

available. The closest bus stop is Browning

Road (EN2) and you can get the W8 or 191
bus to the shop.

O 02038183622 € www.smithsschoolwear.co.uk

FOLLOW US ON SOCIAL MEDIA FOR EXCLUSIVE ACCESS TO DISCOUNTS AND PROMOTIONS
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